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INTRODUCTION 
 
This document describes the work of Aurora Eiendom AS regarding due diligence assessments 
as described in the Norwegian Transparency Act. Aurora Eiendom AS published its first account 
for the assessments on the 30th of June 2023 and is here publishing its third account. This 
account is updated with new relevant informaPon regarding the period from 30.06.2024 to 
30.06.2025. Some chapters have been updated while others have been supplemented with an 
addiPonal paragraph regarding the work that has been conducted in the last reporPng period. 
 
Aurora Eiendom AS and associated subsidiaries are covered by the Transparency Act, which 
came into force on 1 July 2022. The law requires for systemaPsaPon and documentaPon of the 
company's approach towards suppliers and business partners. In addiPon, a review of the 
business’ internal maYers affecPng the aspects covered by the Transparency Act is required. 
 
In parPcular, it is the company's actual and potenPal impact on human rights and decent 
working condiPons that must be considered. The work that has been carried out leading up to 
the publicaPon of this report has consisted of mapping and systemaPsing relevant guidelines 
and rouPnes that have already been established, in order to further adapt, develop and 
improve these towards a direct connecPon to the requirements of the Transparency Act. The 
main goal of the process is to minimise the company's actual and potenPal negaPve impact on 
human rights and decent working condiPons. 
 
With that aim, Aurora Eiendom AS is in a conPnuous process of mapping and handling its 
responsibility towards our suppliers and business partners. The process is designed according 
to the OECD's guidelines for due diligence assessments for responsible business. This report 
provides an insight into Aurora Eiendom's work with the due diligence assessments and is 
designed according to the requirements of SecPon 5 a-c of the Transparency Act.  The report 
gives a descripPon of the company’s organisaPon and operaPng area, rouPnes for carrying out 
due diligence assessments in line with § 4 of the Act, relevant idenPfied risks, and how 
idenPfied risks have been handled or are planned to be handled. 
 
At the Pme of publicaPon, Aurora Eiendom AS has been covered by the Transparency Act for 
three years. Much has been done to improve the company's work with due diligence 
assessments, and to increase control in the supply chain, but we sPll see a need to clarify and 
communicate our demands and expectaPons directly to our suppliers. This will be the focus of 
the next reporPng period.
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ORGANISATION AND OPERATIONS 
In line with the Transparency Act § 5 a, we provide a general descrip9on of the enterprise's structure, area of 
opera9ons, guidelines and procedures for handling actual and poten9al adverse impacts on fundamental human 
rights and decent working condi9ons. 
 

Area of opera)ons 
Aurora Eiendom AS is a real estate company that invests, leases, and develops real estate, with 
shopping centers as its core business, in Norway. Aurora Eiendom has operaPonal control over 
8 shopping centres. Aurora has ownership in, and operaPonal agreements with, AlP 
Forvaltning, which ensures the day-to-day operaPon of these 8 shopping centres. This means 
that AlP Forvaltning procures suppliers on behalf of the companies in the Aurora group. These 
suppliers are thus considered suppliers of the respecPve company, and not AlP Forvaltning, 
and are therefore covered by this report. Through its operaPons, Aurora buys in a number of 
goods and services related to property management, more specifically shopping center 
management. 
 

Organisa)on 
Aurora Eiendom AS is a real estate company, with business address Øravegen 4, 6650 Surnadal. 
Aurora Eiendom is the parent company of a group consisPng of three subsidiaries: Nerstranda 
Holding AS, Aurora Kjøpesenter AS and Aurora Kjøpesenter II AS. Under these three 
subsidiaries, there are eight shopping centers: AlP Amanda, AlP Buskerud, AlP 
Farmandstredet, AlP Gulskogen, AlP Nerstranda, AlP Nordbyen, AlP Vinterbro and Arkaden 
Senter. 
 
Aurora Eiendom also has indirect ownership in two other shopping centers: 25 % ownership 
in Maxi Storsenter and 10 % ownership in Jærhagen Shopping Center. In addiPon, Aurora 
Eiendom owns 50 % of the company AlP Forvaltning, which operates all properPes in the 
Aurora group. A complete overview of the companies and the structure of the Aurora group 
may be found in the company’s annual report published on www.aurora.no. 

 
Figure 1: Simplified organisa1onal map of Aurora Eiendom AS. 
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Furthermore, the following subsidiaries are themselves covered by the Transparency Act by § 
2 of the Act: 

• Aurora Kjøpesenter AS 
• Aurora Kjøpesenter II AS 
• Gulskogen Senter AS 
• Farmandstredet Eiendom AS 

In addiPon, the operaPng company AlP Forvaltning AS is covered by the Transparency Act. The 
subsidiaries under Aurora Eiendom, which are themselves covered by the Transparency Act, 
will be covered by this report. If an actual negaPve impact or risk linked directly to one of these 
subsidiaries is idenPfied, it will be explicitly menPoned. AlP Forvaltning publishes its own 
statement on its website, which can be found here. 
 
 

Areas of responsibility 
The board is the company's governing body, and has the responsibility for ensuring that the 
company complies with the requirements of the Transparency Act. Aurora Eiendom has no 
employees, and as a result of Aurora's associaPon with AlP Forvaltning, it is the employees of 
AlP Forvaltning who are in charge of the pracPcal implementaPon of the company's due 
diligence assessment and the account thereof. A group has been appointed with the main 
responsibility for the pracPcal work with the Transparency Act. This group consists of the 
sustainability manager, HR manager and manager of operaPons in AlP Forvaltning, where the 
sustainability manager has the execuPve responsibility. 
 
 

Board resolu)on and embedding of responsibility 
The rouPnes and organisaPon of the work has been established by the board by processing 
the Rou$ne Document for the Transparency Act, which describes how Aurora Eiendom shall 
comply with the obligaPons arising from the Transparency Act, and contribute to promoPng 
the purpose of the Act. The rouPne document also contains an overall overview of how the 
due diligence assessments for the company are to be carried out, and how the company is to 
handle informaPon requests in accordance with § 6 of the Transparency Act. 
 
 
Rou)nes for handling nega)ve consequences 
It has been decided that Aurora Eiendom will carry out due diligence assessments based on 
OECD's guidelines for due diligence assessments for responsible business. The working group 
must map and assess negaPve impacts based on its own operaPons, supply chain and business 
relaPonships. 
 

https://alti.no/alti-forvaltning/aapenhetsloven/aapenhetsloven/
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To that end, the working group will obtain a complete overview of the company's suppliers 
and business partners. Thereaier, a meePng shall be held at least once a year to assess where 
in the business’ own operaPons and its supply chain the risk of violaPons of human and labor 
rights is greatest. Based on the risk assessment, the group must assess where it is most 
appropriate for internal resources to be used. Aier carrying out a risk classificaPon of its own 
list of suppliers and determining priority areas, the working group must assess whether 
measures should be implemented to stop, prevent or reduce the risk of any negaPve impact. 
This can be done, for example, by sending out quesPonnaires to suppliers, where 
documentaPon is requested to document that the company's employees work under 
responsible working condiPons, and that rouPnes are in place to ensure correspondingly 
responsible condiPons further down the supply chain. 
 
If iniPal invesPgaPons or quesPonnaires give reason to suspect that the supplier/business 
partner does not respect basic human rights or has a high inherent risk in its own supply chain, 
it should be considered whether further measures should be taken. Aier measures have been 
implemented, the effect/results of these must be mapped. The board will follow the work with 
the due diligence assessments by making "follow-up of accountability in accordance with the 
Transparency Act" a maYer in board meePngs at least once a year. 
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RESULTS OF THE DUE DILIGENCE ASSESSMENTS 
In line with the Transparency Act § 5 b, we provide informa9on regarding actual adverse impacts and significant 
risks of adverse impacts that the enterprise has iden9fied through its due diligence. 
 
 

Risk in Aurora Eiendom 
Aurora Eiendom has no employees, but is closely associated with the employees of AlP 
Forvaltning. AlP Forvaltning has approximately 220 employees and conducts its business 
exclusively in Norway. AlP Forvaltning is itself covered by the Transparency Act and accounts 
for its own due diligence assessments. As of the 30th of June 2025, AlP Forvaltning has not 
reported any risk of, or actual negaPve impact on human rights or decent working condiPons 
in its own operaPons. 
 
In addiPon to the account in connecPon with the Transparency Act, Aurora Eiendom AS reports 
on maYers concerning the employees of AlP Forvaltning in our annual report, in the 
sustainability chapter. InformaPon regarding H&S, follow-up of employees, absence rates, 
accidents at work, gender distribuPon, equal pay, training and educaPon is covered. The report 
can be found here. Overall, Aurora Eiendom does not idenPfy any actual negaPve 
consequences or significant risk of negaPve consequences for human rights and decent 
working condiPons caused by its own business or the business of AlP Forvaltning AS. 
 
 

Area of opera)on and inherent risk 
Shopping center operaPons is a complex and broad business, which involves many different 
industries and business areas. The pracPcal handling of day-to-day operaPons is done by AlP 
Forvaltning and is formalised through a wriYen management agreement. This means that AlP 
Forvaltning procures suppliers on behalf of the companies in the Aurora group. 
 
The list of suppliers contains many different companies across a wide range of industries. To 
have a direct contractual relaPonship with a very large number of suppliers within many 
different industries is to be considered a risk factor in itself, as it will be extensive work to 
follow up all suppliers with the methods and nuances that should be considered within the 
individual industry. This complexity in itself is therefore considered a risk factor. 

Overall risk factor 1: A large number of suppliers spread across a wide range of different 
industries. 

Furthermore, in AlP Forvaltning there are many different employees who are responsible for 
purchasing goods and services. The administraPon of AlP Forvaltning provides larger contracts 
with suppliers which are distributed to the different shopping centers. At each shopping center, 

https://aurora.no/media/nmkabskx/aurora-eiendom-annual-report-2024.pdf
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the local operaPons team is responsible for purchasing goods and services that are not 
procured through the administraPon. The level of knowledge, insight and the assessments of 
the individual employee can thus become a factor that potenPally affects the risk imbedded 
in Aurora Eiendom's supply chain. 
 
Overall risk factor 2: A larger number of individuals are responsible for purchasing goods and 
services on behalf of Aurora Eiendom. 
 
 

Risk in the supply chain 
The designated group started the work towards the obligaPons laid down in § 4 b of the 
Transparency Act by obtaining an overview of all businesses associated with Aurora Eiendom. 
This was done by extracPng invoices for the individual shopping center for the period January 
2022 to April 2023. CollecPon of this informaPon resulted in a list of about 750 different 
companies, as well as the total amount that the individual company had invoiced in the period. 
 
For further assessments, the individual supplier list was limited to suppliers who had invoiced 
the individual company at least NOK 50,000 during the period. The individual lists were then 
forwarded to the local operaPons departments to obtain more informaPon about the various 
suppliers and business partners, to form a beYer basis for the individual risk assessment. The 
informaPon included: 

• which industry the supplier belongs to; 
• what service is provided; 
• whether there is a wriYen agreement between the company and the supplier; 
• contact person for the supplier; 
• whether the local operaPons team has reason to suspect a relevant risk in the supplier's own 
operaPons. 

Based on informaPon received about the individual supplier, an overall risk assessment of the 
overall supplier list was started based on the following factors: 

• Size of turnover to/from Aurora. 
• Industry and product category. 
• Geographical locaPon. 
• Whether the supplier is covered by the Transparency Act. 
 
The suppliers are conPnuously assessed according to the above-menPoned categories, and 
aier the assessment they will be classified into different risk categories. Follow-up of the 
individual supplier is based on this classificaPon. 
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Update for the period 30.06.2024 – 30.06.2025 
Since the publicaPon of the previous statement, new supplier lists have been retrieved for 
Aurora Eiendom. In addiPon, a new system has been procured for conducPng and following 
up on the company’s due diligence assessments. The system is provided by Protencon AS. An 
updated supplier list, containing 750 suppliers, has been uploaded into the system and 
processed. The system automaPcally generates an overall risk profile for all suppliers based on 
industry, geography (country), and public disclosures. Moving forward, Protencon's system will 
be uPlized for the assessments of our suppliers. The use of the system is sPll in the 
implementaPon phase, and will form the basis for a new and revised rouPne descripPon for 
the due diligence work in the next reporPng period. 
 
In the previous reporPng period, suppliers in the construcPon and cleaning industries were 
prioriPzed for screening. Three suppliers were idenPfied as having elevated risk due to a lack 
of publicly available informaPon about their due diligence pracPces. These three suppliers 
were prioriPzed for a separate screening in Protencon. The screening did not idenPfy any new 
risk factors, but it highlighted the need for more informaPon about the suppliers. 
 
As of June 30th 2024, no actual negaPve impacts on fundamental human rights and decent 
working condiPons directly linked to Aurora Eiendom AS through our suppliers or business 
partners have been idenPfied. 
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MEASURES TO HANDLE RISK 
In line with the Transparency Act § 5 c, we provide informa9on regarding measures the enterprise has 
implemented or plans to implement to cease actual adverse impacts or mi9gate significant risks of adverse 
impacts, and the results or expected results of these measures. 
 
 

Measures to cease actual adverse impacts 
No actual negaPve impact on human rights and decent working condiPons that Aurora 
Eiendom has caused or contributed to, or that is directly linked to the company's business 
acPviPes or services through our supply chains or business partners has been idenPfied so far. 
Therefore, no measures have been taken in this regard. 
 
  

Measures to mi)gate overall risks 
By the company's due diligence assessments, the following overall risks were idenPfied: 
 
Overall risk factor 1: A large number of suppliers spread across a wide range of different 
industries. 
 
Overall risk factor 2: A larger number of individuals are responsible for purchasing goods and 
services on behalf of Aurora Eiendom. 
 
As a measure to reduce the risk associated with both of these factors, the designated group 
has started the process of preparing and updaPng relevant procedures and documents to 
beYer ensure a common understanding of what consideraPons employees in AlP Forvaltning 
must take when purchasing goods or services. This involves updaPng AlP Forvaltning's ethical 
guidelines, drawing up ethical guidelines for suppliers, procurement policy, and a document 
with relevant requirements for suppliers that must be aYached to all purchase agreements. 
Going forward, the work will consist of finalising these documents, communicaPng the new 
procedures internally, and communicaPng the new supplier requirements externally to all 
exisPng and new suppliers. Since all purchases made on behalf of Aurora are carried out by 
employees of AlP Forvaltning, these measures will automaPcally affect all purchases in Aurora 
Eiendom. 
 
Furthermore, the group has chosen to acPvely involve all local operaPng teams in the process 
of obtaining informaPon about the company's suppliers. This choice has three aspects to it: 
 
1. EffecPvely ensure correct informaPon about the individual supplier. 
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2. Involve all employees with responsibility for purchases in the pracPcal work with the 
Transparency Act, to give the individual an acPve relaPonship with the process, and at the 
same Pme bring awareness to the due diligence assessments part of day-to-day operaPons. 
 
3. Open up for the employees who interact with the suppliers on a daily basis to report on 
condiPons they may have idenPfied which gives reason to suspect there might be a risk for 
negaPve impact at the supplier. 
 
In advance of this involvement, an informaPon leYer was sent out to all employees with 
purchasing responsibiliPes at the properPes regarding the Transparency Act, and Aurora 
Eiendom's work in that regard. In order to further ensure informaPon and involvement of all 
employees, the Transparency Act and due diligence assessments is taken up as a separate topic 
during AlP Forvaltning's gatherings for new employees. 
 
 

Measures to mi)gate risks in the supply chain 
The list of suppliers has been assessed based on overall factors as listed under Risk in the supply 
chain. Based on this first risk assessment, there will be a need to collect further informaPon 
about the various suppliers' guidelines and implemented measures regarding the relevant 
aspects of the Transparency Act. In Aurora Eiendom, this will be solved by sending out 
quesPonnaires in order to be able to collect more relevant informaPon about the individual 
supplier. 
 
The quesPonnaire is being prepared and will be sent out conPnuously, prioriPsed according to 
the iniPal risk assessment. Many of Aurora Eiendom's suppliers are large companies that are 
themselves covered by the Transparency Act. For these suppliers, an assessment will iniPally 
be made of the supplier's own account of its due diligence assessments. QuesPonnaires and 
processing of the informaPon received will be prioriPsed for smaller suppliers who themselves 
do not report in accordance with the Transparency Act, and who are also assessed to have a 
potenPal risk in their own business or supply chain. 
 
 

Update for the period June 30, 2024 – June 30, 2025 
The process of formalizing guidelines and procedures has taken longer than expected. Part of 
the reason is that new elements have been introduced through other relevant direcPves, 
which must be included in the preparaPon of the relevant documents. To streamline the 
pracPcal work of follow-up and risk assessments of individual suppliers, and to ensure greater 
scope and beYer precision in the assessments, we have acquired Protencon as a system for 
conducPng out due diligence. We have started to implement the system, and expect to fully 
uPlize it during the next reporPng period. 
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Training and informaPon regarding the Transparency Act among employees at AlP Forvaltning 
AS have been maintained by including sustainability and the Transparency Act as a regular 
topic at all new employee gatherings, held 2-3 Pmes a year. This ensures that all new 
employees are informed about AlP Forvaltning AS’ relaPonship to the Transparency Act, the 
due diligence work, and which consideraPons that should be taken into account when 
selecPng suppliers. 
 
As a result of the screening of suppliers in the cleaning and construcPon sectors in 2024, it was 
idenPfied that 3 out of 16 suppliers were not covered by the Transparency Act and therefore 
did not publish due diligence statements, and also lacked relevant cerPficaPons that support 
rouPnes for managing related risks. These 3 suppliers have undergone a separate screening 
process in Protencon. No direct risks were idenPfied through the screening, but the need for 
addiPonal informaPon directly from the suppliers has been reinforced. In the next step, the 
three suppliers will therefore be contacted directly to gain beYer insight into their due 
diligence efforts.
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CONCLUSION 
 

Summary 
Aurora Eiendom AS is by the designated group in AlP Forvaltning AS working conPnuously with 
assessments in line with the requirements of the Transparency Act. A complete and updated 
supplier overview has been prepared, an overall risk assessment of all suppliers has been 
started. Two industries with elevated risk have been prioriPzed for screening, and three 
suppliers have as a consequence been screened further, and will be prioriPzed for assessments 
in the reporPng period to come. In addiPon, there has been carried out an assessment of the 
company's own business and overall risk factors based on how the company operates, and 
planned measures to reduce these risks. 
 
In the future, the assessment of the suppliers will conPnue by assessing the individual 
supplier’s account of their own due diligence assessments, and by sending out quesPonnaires 
for the collecPon of relevant informaPon. When such informaPon is available, the risk 
assessment will be updated according to the informaPon received, and further measures will 
be implemented based on the new risk assessments. To make the procedures more efficient, 
we have acquired and started to implement the system Protencon. 
 
Should it during the assessments be idenPfied that Aurora Eiendom AS has actually had a 
negaPve impact, directly or indirectly, on human rights and decent working condiPons, the 
company will take appropriate measures to stop, prevent or limit the negaPve consequences. 
 

Further informa)on 
This account will be updated annually, or in case of significant changes to the company’s risk 
assessments. The next update will be published within the 30th of June 2026. QuesPons 
regarding this account or Aurora Eiendom AS’ due diligence assessments may be directed by 
e-mail to aapenhetsloven@alP.no.  
 

 
This document has been signed digitally by the board of directors and the CEO of Aurora Eiendom AS 

 
30.06.2025 

 
PeAer A. Stordalen Marius Varner Sigurd Stray Marianne M. Håkonsen Tine H. SlaaAen 
Chairman of the Board Board Member Board Member Board Member  Board Member 
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CEO 
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